	How Students Are Preparing
	How Parents Can Support the Process

	  
Freshman Year 
· Develop relationships with professors, advisors, and counselors.   Turn them into mentors by asking about their career paths and advice about specific career paths typical of your major. 
· Join a club or organization to meet friends and develop interpersonal skills. 
· Get a part time or summer job related to your major by attending spring job fair. 
· Attend a one-day volunteer activity; discover a world you never knew. 
· Visit the Career Services Center to become familiar with what goes on there, and how it can help you on your quest to be successful after graduation. 
Sophomore Year 
· Develop a resume and register with CareerLink. 
· Explore a study abroad and/or Co-op program option for your junior year. 
· Take on an executive board position with a group.   This allows you to develop the skills of communication, motivation and conflict resolution. These are the most often asked for skills by employers of every field. 
· Attend Career Services Center workshops in job searching, resume development, interviewing and CareerLink orientations. 
Junior Year 
· Attend any workshops offered by the Career Services Center to understand the art of the dance between people – how to talk so that they listen, how to make sense of your past experience, and how to learn about opportunities that only they know. 
· Go to job fairs/networking receptions/conferences and career spotlights to meet with employers and learn how to begin conversations with them.   
· Take a co-op position or search for summer positions related to your major through CareerLink. 
· Polish your resume updating it with any new information. 
· Meet with your career counselor to discuss your job search, and to answer any questions about your career path or skills to look to improve upon. 
· Apply for On-Campus interviews with employers available through CareerLink.   
Senior Year 
· Practice your interviewing skills and job search strategies by meeting with Career Center staff. 
· Prepare your professional portfolio or polish your existing one. 
· Obtain letters of recommendations from employers, professors, or professional associates. 
· Do research on graduate school, if this is something that interests you.   
· Attend every job fair/employer related event to network with employers, to learn of opportunities for employment. 
· Apply for On-Campus recruitment opportunities through CareerLink. 
· Join a professional association in your field.  

	· Encourage your son or daughter to join a campus organization and get part-time or summer job.  
· Support the development of transferable skills valued by employers, e.g. leadership, teamwork, communication, independence, problem-solving, computer, and foreign language.

· Urge your son or daughter to become familiar with the Career Services Center.

· Encourage your son or daughter to talk to family, friends, neighbors, or colleagues to learn about the fields in which they have an interest.

· Encourage your son or daughter to gain experience, but resist conducting the job search for your child.  It’s great help to provide networking contacts or names of people, however, making the contact and speaking for your him/her deprives him or her of an important learning experience.  An internship before the senior year is recommended.
· Encourage your son/daughter to keep up their grades while balancing additional responsibilities.

· Suggest that your son or daughter take advantage of  resources available at the Career Services Center.  We provide career counseling, offer workshops, and maintain databases with job and internship listings and company information. 

· Continue to encourage your son/daughter to use all of the resources available to them in their job search.  

· Offer to assist by sending information you may have found that may be of interest, but listen for indications that they are overwhelmed and need you to back off.  

· Be proactive in supporting your son/daughter’s professional skill development, such as networking and communication skills.  

· Be understanding that this process is challenging; every student’s experience is different.  Reassure the student with sustained effort and a realistic outlook, things will work out in the end.



