
TITLE IX 
WHAT SHOULD IT MEAN TO YOU?



WHAT IS TITLE IX

Title IX of the Education Amendments of 1972 protects people from 
discrimination based on sex in education programs or activities which receive 

Federal financial assistance. Title IX states that:

The United States Department of Education (ED) maintains an Office for Civil 
Rights, with 12 enforcement offices throughout the nation and a headquarters 

office in Washington, D.C., to enforce Title IX



WHAT IS TITLE IX 

Sexual assault and harassment (including 
sexual violence) is prohibited under Title 
IX, as well as state law and University 
policy, and will be investigated under the 
guidelines provided by the Office of Civil 
Rights of the Department of Education.



THE WEBSITE 



DEFINITIONS 

“SEXUAL MISCONDUCT” means any sexual 
harassment, stalking, or sexual violence, as those 
terms are defined below. Sexual misconduct can be 
committed by or against a man, a woman, or a group 
of people against a person or persons of the same or 
opposite sex. Perpetrators of sexual misconduct can 
be friends, dating partners, domestic partners, 
spouses, acquaintances, classmates, supervisors, co-
workers, faculty members, and/or any other person…

“SEXUAL HARASSMENT” under this policy includes verbal, non-verbal behaviors and gestures, 
and physical contact including unwelcome sexual advances, requests for sexual favors, non-forcible 
sexually motivated physical contact, or other verbal or physical conduct or communication of a sexual 
nature…

“STALKING” means engaging in a 
course of conduct that would cause a 
reasonable person to fear for his or her 
safety, or the safety of another, or to 
suffer substantial emotional 
distress. Stalking includes, but is not 
limited to, persistent attempts to contact 
the person by phone, electronic 
communication, or regular mail; 
vandalizing the person’s property or 
leaving unwanted items for the person; 
and/or following the person or 
constantly appearing at the person’s 
classroom, residence, or workplace 
without permission…



DEFINITIONS 

“SEXUAL VIOLENCE” means physical sexual acts 
perpetrated against a person’s will or without their consent. 
Examples of sexual violence include but are not limited to 
rape, sexual battery, any sexual activity induced by fear, 
coercion or manipulation, forcible sexual activities, and any 
sexual activity lacking consent, whether due to incapacity, 
impairment or otherwise. Although the term connotes violent 
physical harm, sexual violence occurs whenever a person 
engages in sexual activity against his or her will or without 
their consent, regardless of whether a violent attack or 
physical harm has occurred. In this context, sexual violence 
also includes acts of physical violence committed by one 
person against another while in an existing or former dating, 
domestic partner or spousal relationship…

“CONSENT” is permission, approval, or 
agreement to sexual activity through clear 
words or actions. Silence or lack of resistance 
does not necessarily imply consent. When a 
person consents to some sexual activity, this 
does not constitute consent to other forms of 
sexual activity; furthermore, the existence of a 
previous dating, marital, or sexual relationship 
is not sufficient to constitute consent to any 
subsequent sexual activity. Consent must be 
given at the beginning of each and every sexual 
encounter and at each and every stage of 
intimacy. Consent may be withdrawn at any 
time…

“RETALIATION” means to take adverse action against, intimidate, threaten, harass, or bully, 
either indirectly or directly, a person who reports, or is contemplating reporting, a violation of 
this policy or any individual involved in an ongoing investigation or adjudication of a sexual 
misconduct complaint. Additionally, knowingly and intentionally making a false report of a 
violation of this policy is, under some circumstances, considered retaliation…



YOUR ROLE

RESPONSIBLE EMPLOYEES

OBLIGATION TO REPORT



IF SOMETHING HAPPENS



PHILAU POLICY 



CAMPUS RESOURCES



COMMUNITY RESOURCES



EDUCATION / PREVENTION



EDUCATION / PREVENTION



FAQs


